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VALLEY at a glance

VALLEY stands for Validation System in Lifelong Learning Experiences of Youth Volunteering
and is a 2-year project (01.03.2015 - 28.02.2017) funded by the ERASMUS+ Programme. The
project seeks to provide new resources to identify and recognise skills and competences
developed by young people during their volunteering experience.

The project will maximize the transferability of the learning to other dimensions of young
people’s life to help understand the global benefits of volunteering in terms of social integration

During the project lifetime, young people from the six partner countries (Austria, France,
Germany, ltaly, Romania, UK) will take part in volunteering activities applying the validation
system LEVELS — a flexible validation system developed specifically for validating learning
outcomes in non-formal and informal learning settings. LEVELS5 has been successfully applied
in numerous non-formal and informal learning projects and in the previous project RIVER
(www.river-project.eu) that addressed senior volunteers. LEVELS has been developed by the
network REVEAL aimed to promote, visualise and validate informal and non-formal learning.

VALLEY Training Course — Reveal it!

VALLEY seeks to develop and pilot a validation methodology and system for validating the
competences gained in volunteering activities based on the LEVEL5 system. The results will
complement existing EU validation systems currently used in the youth field e.g. Youthpass.

In order to enable our target groups to use the

LEVELS system properly, the VALLEY team is

i.._ E Bi E __l preparing the 5-day training course that will take

e place in May 2016 in Timisoara, Romania. The

course addresses staff and trainers from partner

and volunteering organisations working with young volunteers that are interested in providing

recognition and evidence of learning outcomes in terms of personal and social competences
gained through volunteering to their target groups.

The course aims at creating understanding of and know-how on validating competence
developments by means of the LEVEL5 system in youth volunteering, assessing and
documenting volunteers’ competences, and preparing a learning project within a volunteering
activity.

Validation in VALLEY

“Validation is the process of identifying, assessing and recognising a wider range of skills and
competences which people develop through their lives and in different contexts...”
(CEDEFOP, European Centre for the Development of Vocational Training and the number 1 for
validation related matters at European level).

VALLEY makes use of the LEVEL5 system which is specifically designed to assess and
validate personal, social and organisational competence developments in rather non- and
informal learning settings. It is based on a 3-dimensional approach to validate cognitive, activity
related and affective learning outcomes — the LEVELS5 cube.


http://www.reveal-eu.org/
http://www.cedefop.europa.eu/en
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How does it work?

We learn best when no one is forcing us to do so. When we learn we develop our competences,
i.e. our capacities and potentials to meet challenges and solve concrete tasks. Meeting these
challenges, we grow - we are constantly evolving and become more capable.

Since the age of the enlightenment we know by the works of the Swiss pedagogue Pestalozzi
that learning happens with "head, heart and hand". In recent years neurobiological (brain)
research has again clearly demonstrated that the non-cognitive dimensions are of special
importance for learning.

The LEVEL5 methodology is based on these notions. In a three-dimensional model, the so-
called LEVELS5 cube, developments of knowledge, skills and attitudes are assessed and finally
visualised on five gquality levels. These levels are defined through so called reference systems in
which a competence is described on five levels in each competence dimension. These
reference systems are adaptable to different target groups and learning contexts.

More concretely, this means that a competence, like teamwork, is described for each of the

three dimensions on five ascending levels. The levels of development are derived from Bloom's
revised taxonomomy* of learning objectives.

With such a reference system it is possible to assess and rate individual competence
developments against a theory based framework. In the process the abstract levels are
substantiated by individual reasoning, at the beginning and at the end of a learning experience.

These results then are documented and visualised in a three dimensional cube.

The VALLEY team has created a number of such reference systems related to competences
acquired in volunteering activities and has created a clear procedure on how to apply them.

Evidencing competence developments may serve different purposes, for instance to be
documented in one’s personal portfolio (e.g. in connection with a curriculum vitae) or to organise
the own learning (e.g. professional development) in a meaningful way. Last but not least
applying the methodology fosters self-reflection and observation on one’s own development and
thus stimulates the learning process itself.

! Benjamin Bloom edited the first volume of Taxonomy of educational objectives: the classification of educational goals, which
outlined a classification of learning objectives that has come to be known as Bloom's Taxonomy and remains a foundational and
essential element within the educational community.


https://en.wikipedia.org/wiki/Bloom%27s_Taxonomy
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LEVEL5 offers a web-based management system for learners and their competence
developments, where meaningful learning proofs (certificates, learning tickets) can be
customised as editable PDF files.
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The validation was camied out in the framework of the Educckate project funded with support of the European The valloation was Caimed out in the Tamework of the Educckate project funded With suppor of the European:
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Learn more about LEVEL5

If you are interested to learn more about the LEVEL5 methodology and how you can use it for
your own work please visit our website: www.reveal-eu.org


http://www.reveal-eu.org/
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Project Partners

Coordinator
BumET BUPNET GmbH, Géttingen, Germany

Bildung und Projekt Netzwerk GmbH WWW.bupnet.eu

die Berater®

Q__dle Berater: Vienna, Austria
Hemen Concern www.dieberater.com

CESIE

@ c € S“l ‘e Palermo, Italy

www.cesie.org

Eurocircle
Marseille, France
www.ec-network.net

EuroA’
circle

% BEMIS
BE IS Glasgow, UK

Empowering Scotland's Ethnic and Www_bemis_org.uk

Cultural Minority Communities

APOWER
Timisoara, Romania
www.apfr.ro

TIMISOARA ROMANIA

Website www.valley-eu.org
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http://www.bupnet.eu/
http://www.valley-eu.org/

